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Tactics to Build Talents-wanted Network in Institutions
of Higher Education

ZHENG Jiang — feng

(Personnel Division, Xichang College, Xichang , Sichuan 615013)

Abstract: Recruiting talents is one of the most important personnel management activities in institutions of

higher education. Building talents — wanted network must be enforced because of the development of computer

technology. This paper demonstrates the significance, advantages and tactics to build the network.
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