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The Legal Question and Countermeasure Analysis of Setting up CEO in
the Companies of Our Country

YANG Xin

(Law department, HuaZhong Normal University, Wuhan 430079)

Abstract: CEO came from US.A., rising abruptly in the whole world. It has poured pew vigor into modem companies.
Some famous companies set up CEO successively in our country, but to reach the original intention of founding CEQ, we must
have a clear definition to it. In China, “the Company Law” should be revised correspondingly, providing CEO with the clear
legal status to pefect the administration structure of a company and prepare comfortable soil for CEO. In addition, their relative
talent resource pool and resticted mechanism must be set up.
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