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Analysis on Countermeasures of Stabilizing the Proportion of Highly- educated Personnel
or High Professional Titled Personnel in Colleges of Minority Region in Sichuan

TAO Ji—heng
(Xichang College, Xichang Sichuan 615013)

Abstract: Brain drain of highly—educated personnel or high professional titled personnel in Sichuan ethnie
areas has been a serious question. This phenomenon has posed many negative effects to the development of ethie
areas and higher education institutes. In order to stabilized the team—scale of highly— educated personnel or high
professional titled personnel .we need to take measures as follows: Rene vote our theory and change regional
backwardness into regional characteristics; foster the strength inward and atiract talents outward; construct a
stahilized team of highly— educated personnel or high professional titled personnel ; improve the teaching condition
and assure the highly— educated or high professional titled personnel a well—off working standard; serutinize strietly
and avoid the random flow of highly— educated personnel or high professional titled personnel.

Key words: Colleges: Highly—educated Personnel or High Professional Titled Personnel: Stabilizing Policy

(JrAE 2 45 . 8 45 A5



