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Straighten Out Five Kinds of Relationships to Enhance the Headmaster Trust

YANG Duo
(Dazhou Vocational and Technology College, Dazhou. Sichuan 635000)

Abstract: The headmaster frust is one of the headmaster and school faculty work important dimensions. At
present, some school faculty fo trust the prineipal hecomes a searee resource, so that it severely hampered the normal
operation of school work and the development of education, The quality of the headmaster is the fundamental factors
which affect the headmaster eredibility. To win the trust of the staff, the headmaster must rationalize the five kinds of
relationships: the use of power and virtuous example, instifutional change and stability, system managemeni and
human concern, the headmaster responsibility system and demoeratic management, theoretical study and practice.

Key words: The Headmaster Trust; the Quality of the Headmaster; the Five Kinds of Relationships
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Exploration on the Political Stability on Campus in Relation
to the National College Students

YAO Xiao—ho
(Xichang College, Xichang, Sichuan 615013)

Abstract: In the new social and historical conditions, the situations ai home and abroad are changing greaily.
The erises and challenges have appeared because of the brewing, interleaving, development and impact among the
different thoughits, cultures and conflicts in colleges, especially in the National College, along with the causes of all
kinds of emergencies. The views and evaluations on ethnic relations, socialism, emergencies, democracy and
freedom, and the campus political stability have heen learned by questionnaires. This paper provides bases to make
decisions and suggestions based on the scientific analysis.
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